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Welcome Message from Executive Director

Samuel Gariba

Executive 
Director

The year 2024 came with uncertainties, being an election year and for that matter, the anticipation of the disruption of our activity
schedule that may be caused by the adjustment to the political season. Coupled with the fact that the schedule of activities had not been
finalized at the end of 2023, the year opened with fewer expectations. It was, therefore, to be expected that activities would be minimal.
However, I was delighted with the speed with which we rammed up the schedule and got ready to journey through the year. It was also
strategically placed that we had a number of partners coming into the stage to support our activities. This is something we will leverage
as we move forward.

The need to strengthen the numerical strength of management was one of the key things we began the year with and yielded fruit in the
course of the year, even though not to the fullest satisfaction. The new appointments brought in some fresh breath to invigorate key
functions of the organisation. It is important to mention that new members taking up key roles meant that YWB Ghana is always ready to
empower every member who has the will to build capacity and produce results. Learning on the job is a key tenet of the organisation,
and there are systems in place to provide the needed support.

We conducted most of our activities by engaging relevant stakeholders in the ecosystem. Some thematic heads and regional
coordinators took leading roles in the implementation of activities. Kudos! However, the challenge of running a full-track race with all
athletes on their marks is a challenge we hope to overcome one day. I just hope that day will be nearer than being farther. In our quest
to get there, we cannot play down YWB Ghana’s role of building the needed capacity and savouring the expertise of its talent pool. That
is why membership-only capacity training and webinars have always been there for the benefit of members. However, patronage is a
charge that members have to keep. Opportunities always exist in the space of youth work to build the capacity of members. As has
always been reiterated, be active in our work, and YWB will always be ready to push within and without for your personal and
professional development.

We will continue to forge meaningful partnerships with organisations with shared goals to maximize our output. However, the
commitment of all members to support this course cannot be overemphasized. That is why the thematic groups exist to ensure that at
that smaller unit, each member can contribute to our programmes and activities. Let us always remember that you will always be known
for your good work.

If there is anything left, then it is the energy we are taking into 2025. The new year calls for improvement in everyone’s commitment - the
board, management and members. I know it is everyone’s wish that anything achieved in 2024 shall be improved in 2025, as the
popular saying goes: “there is always room for improvement”. Let us all practicalize this wish in 2025.
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Message from Board Chair

Richard Apau

Chair
Board of Directors

Youth Without Borders (YWB) Ghana, since its formation almost a decade ago, has existed to courageously challenge the systems around
the world of young people that hinder the full realization of their potential and development. Our vision, mission and longstanding commitment
have been to build concrete structures and solutions to address the developmental challenges facing young people and society at large.
Given our commitment, the year 2024 witnessed many structural changes within the organisation with the sole aim of positioning YWB Ghana
to be able to deliver on its mandates. The Board, with its dedicated members, took several policy initiatives and directions to ensure effective
and efficient management of the organisation. Our strategic objective was to empower as many youths as possible and contribute to shaping
their future ambitions.

As we reflect on the year 2024, I am proud to report that YWB Ghana has made significant strides in empowering young people to reach their
full potential. Our ever-energetic Board of Directors, our dedicated management team, passionate members and volunteers, as well as
generous supporters, came together to create a brighter future for our youth. In all, over 1000 young people across the length and breadth of
Ghana and beyond benefited from the many programmes and initiatives that were undertaken by YWB in the year. Key among our initiatives
for 2024 include a school-to-work transition workshop in collaboration with the African Center for Economic Transformation (ACET). The
workshop, which attracted participants from across Africa, provided technical guidance to young graduates on how to navigate the world of
work.

YWB also collaborated with the Foundation for Security and Development in Africa (FOSDA) to under a Gender Transformative project, which
was aimed at providing support to the Ghana Education Service (GES) to implement school re-entry policy for pregnant girls. In Ghana’s
historic general election 2024, YWB played a key role, including amplifying youth priorities, undertaking peace campaigns, and monitoring the
voting process as part of ensuring free, fair and transparent elections to consolidate Ghana’s Democracy.

As we look ahead, we are committed to building on our momentum and expanding our reach. In 2025 and beyond, we at Youth Without
Borders Ghana intend to double our efforts to shape youth discourse in Ghana and across Africa. We have resolved to work more closely
with the relevant and competent state authorities and our collaborative partners to ensure harmonized, coordinated, effective and efficient
mainstreaming of youth-focused activities, especially on those concerning the active engagement, involvement and participation in decision-
making processes on matters that concern the youth and their general welfare. Our commitment is to remain readily available to respond to
the requests from young people in need of our valuable services. Young people face a myriad of challenges, which, if efforts are not put in
place to address them, could derail their progress and well-being.

I would like to express my deepest gratitude to our supporters, donors, and partners who have made our work possible. Your investment in
our organization is an investment in the future of our youth. Together, let’s continue to make a difference. As we move forward, we are
excited to continue working with our community to empower young people and help them achieve their dreams. On behalf of the Board of
Directors, I call on all like-minded individuals and organisations to support, partner and sponsor many of our activities to ensure the realization
of the youth dividend in Ghana and Africa at large. Thank you for being part of this journey with us.
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About Us

Male

YWB Ghana is a youth-for-youth development organisation and social movement with a national and global outlook. Over the years, we

have undertaken several activities aimed at developing responsible young people for their personal and national development. These

activities include I-Empower (SHS outreach), Youth Technology and Business Summit (for tertiary students), cybersecurity awareness,

championing AU YVC in Ghana, peaceful elections and voter education campaign, gender and inclusion activism, as well as several policy

and advocacy initiatives. YWB Ghana was the pioneer of demanding a separate ministry for youth development dating as far back as

2014, which came to fruition in 2025. We also played key roles in the review of the National Youth Policy 2010 and the subsequent

formulation of the recent one in 2022. Since 2019, we have collaborated with Oxfam Ghana, Foundation for Security and Development in

Africa (FOSDA) and the National Network of Youth Groups (NNYOG) to engage young people on educational accountability, TVET

strengthening and the need for youth participation in decision-making in the education sector. Our climate change and environmental

sustainability theme has seen us engaging local transport operators on reducing human contribution to climate change in urban settings,

thanks to Youth Opportunity and Transformation in Africa (YOTA). Again, when we realized the upsurge of violence and destruction of

school properties in senior high schools, we introduced an initiative to address this menace by collaborating with the National Youth

Authority and the Ghana Police Service to undertake outreach to high schools to sensitize them on the Public Order Act. We have

provided avenues for young and ambitious people to grow and develop their skills through our webinars on career development and

making academic progress. This and many more we hope to continue to do as long as we exist.

8 
Regional Coverage

38 17
Female

10
2024 

Page | 4



Our Vision 
& Mission
Unleashing Youth Potentials

Our values

Vision

Mission

To foster a prosperous, peaceful and happy world through
the youth power

To harness the potential of young people for sustainable
development.

Passion, mutual respect,
creativity, service,

commitment, stewardship,
integrity and nationalism
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In the year 2024, we began with our AGM to reflect on the activities of the previous year. From there, it became necessary to appoint
some members to new roles to ensure we have the full complement of staff to steer the affairs of programmes and activities. The
journey has been one of learning and teaming up with new colleagues who were assuming new working environments.

The year did not witness any major change in the administrative structure of the organisation. However, it marked the injection of new
energy into our staff strength. The board, management and entire members held meetings occasionally in the course of the year,
which included an orientation for new officers upon the assumption of their duties. Two (2) webinars were organized: career
development for members and volunteerism and international opportunities for the general public.

Our major activities in the year under review included...
1.Annual General Meeting 2023: Held online to reflect on our activities for the previous year and discuss activities for 2024
2.IWD 2024 social media roadshow: Thematic messages that resonated with the international celebration for the year were shared

on our social media platforms. 
3.Collaboration with ACET on school-to-work transitions: The webinar attracted both local and international patronage about how

school leavers can navigate their way through the world of work.
4.Training opportunities for some members: Our Director of Communications and Public Affairs, together with one member,

participated in counter-terrorism and extremism training at KAIPTC
5.Collaborated with FOSDA on Gender Transformative Education Project: In the Ashanti Region, the project aimed to support the

Ghana Education Service to implement the school re-entry policy for pregnant girls
6.Collaborated with FOSDA on Ghana Youth Manifesto and election-related activities: The project disseminated the research

findings of the Ghana Youth Manifesto, distributed copies of the manifesto to political parties at the regional level and undertook
in-person and social media campaign for peaceful elections.

7.Collaborated with other organisations to celebrate Ghana Digital Innovation Week: Panel discussions address how people can
manage stress while running their businesses.

8.World Malaria Day celebration: Created social media awareness on precaution measures against contracting malaria after a
planned school outreach fell through.

9.Collaborated with Penplusbytes for Voters’ Compass Policy Dialogue: Focused on youth participation in elections and political
discourse in Ghana ahead of the 2024 general elections.

10.Participation in major events of shared interests: AWLN Town Hall Meeting: Attending to the invitations of partners and
collaborators

Executive Summary

Campaign for

Peaceful Elections in

the 2024 Elections
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The year 2023 began with our AGM, which was held on the 29  and 30  of January 2024. The two-day events
began with the performance review of the year under review, followed by financial accounts, programme
schedule for the ensuing year, as well as the projected budget for 2024. According to the ED, the year 2023
was remarkable for the structural and administrative reforms in the course of the year. These included the
admission of a sizeable number of new members and the creation of thematic working groups to support
programme implementation. The groups comprised Governance and Leadership Participation, Economic
Empowerment, Climate Change and Environmental Sustainability, Youth Peace and Security and Gender,
Inclusion and Health Promotion. Creating the groups ensured that all members could contribute their human
resources to the growth of the organisation. It is out of this initiative that the Gender, Inclusion and Health
Promotion group has been very active with cross-cutting activities.

th th

We proceeded to hold a webinar on “Embracing Equity” to mark Int’l Women’s Day 2023 and “Leadership Skills
for Social Impact” in the month of March. These two events brought participants to the knowledge of the
diversity of our modern society and the necessary leadership skills to succeed. Dr. Albert Banunle reminded
young people that the journey in our generation requires building personal and team skills to ace the race.

In September, we held another webinar on the African Union Youth Volunteer Corps (AU YVC). For many
years, prospective volunteers of AU YVC have had lingering questions about how to participate in the
programme. In 2019, YWB was a major partner to AU in the organisation of the training for selected partners in
Ghana. YWB Ghana was responsible for local mobilisation and logistical arrangements that saw the training to
its successful end. Our former Executive Director, Frimpong Musah, served as a resource for the training. It is
against this background that the webinar was organised so that members of YWB who have participated in the
programme will walk participants through the eligibility and procedures for application. It was an important
session for prospective volunteers.

Then came our flagship programme: Addressing Violence in SHSs: Sensitisation on Youth Civic Competences.
This thoughtful activity was necessitated by the incidence of violent attacks in senior high schools which target
school authorities, properties and sometimes occurs between two or more school schools. Please see next
page on detailed report.

2023: In Brief
Online

Previous Years in Retrospect
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Over the years, SHS students have resorted to the use of violence and destruction of school properties in airing their grievances and making their voices
heard in senior high schools. In view of this, YWB Ghana, NYA and the Ghana Police Service engaged the students of Armed Forces Senior High
Technical School on proper grievance address system for young people. The resource person, DSP Godwin Ahianyo, the public affairs director at the
Regional Police Command in Ashanti Region, elaborated on the long-term and short-term consequences of school violence. He stated that violence
manifests itself in several ways, but notably the physical and psychological violence. He mentioned that inter-school sports competitions and dissatisfaction
with school authorities have been notable grounds for most inter-school violence reported. Others included gang rivalry and notorious students wanting to
display their rebellious powers.

Touching on the Public Order Act, he explained that when a group wants to demonstrate or organize a public gathering, the leaders of the group must write
to notify the Police Command in the area of the demonstration within a minimum of five working days before the planned date of the demonstration. The
group must state the purpose, venue, time, route and destination of the demonstration. He emphasized that demonstrations are the rights of citizens;
however, proper administrative procedure cannot be ignored. He stressed the importance for students, regardless of their age, to use the appropriate
channels specified in the Public Order Act whenever they want to demonstrate, instead of resorting to the violent clashes we have been seeing within and
among SHS institutions in the country. He said such practices are not acceptable in law, and ensuring peace and security in the country.

2023: Addressing Violence in SHSs: Instilling Democratic Principles in Young
People 
Spotlight

Previous Years in Retrospect

Answering questions from students, a
student sought to know whether the law will
treat students differently when they break
the Public Order Act or any law in Ghana.
DSP Ahianyo responded no. He added that
the only time the law treats someone
differently is when he/she is not up to 18
years or has been diagnosed as not having
a sound mind. He, therefore, cautioned the
students to be wary of any behaviour that
can become a scar on their identity, since
they will be treated like any other person if
they are 18 years and above. The meeting
ended at 2:30 pm.
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Int’l
Women’s
Day 
2024
Sharing Key
Messages on Social
Media: Facebook,
LinkedIn, Instagram
and X

Inspire Inclusion

Key Message

Key Message
Theme for 2024 International
Women’s Day Celeberation

“Achievement of gender
equality is a collective
responsibility” ~ Ama
Frimpomaa Oware

“... Let us not relent in our
efforts to call for increased
investment and inclusion of

women in all spheres of
life” ~ Harriet Yayra Adzofu

IWD 2024
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Some participants suggested that Africa’s
educational systems is more theoretical than
practical. However, the ED of NSS in Ghana
and CEO of NYSC in Nigeria all indicated that
practices skills have been introduced in their
operations to bridge the skills gap.

On March 21, YWB Ghana collaborated
with ACET on an intergenerational
dialogue themed: School-to-Work
Transitions: Preparing for the Future.
Resource persons from Ghana, Nigeria
and other African countries discussed the
gap between educational delivery and the
demands of the job market.

School-to-Work Transition Schemes: Preparing for the Future
Collaboration with ACET

Africa’s Educational System The Job MarketsWebinar
Resource persons gave attention was
given to the quality of educational
delivery and the possible impact on the
skills students take to their prospective
jobs. This has great impact on their
ability to compete at the global level.

Intergenerational Dialogue
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World Malaria Day Celebration
At the beginning of the year, we had a well thought through plan to hold malaria sensitization in Tamale due to the reported cases of malaria in the area. discussions were held with the school authorities
and plans were far advanced till we had to call it off suddenly due to a shift in the calenda of the school. However, in our unrelenting quest, we created awareness on social media on the day of the
celebration to promote safety measures for malaria prevention.

According to the World Health Organisation (WHO), there were an estimated 263 million malaria cases and 597000 malaria deaths in 83 countries globally in 2023. It continues that the African Region of
WHO carries a disproportionately high share of the global malaria burden with 94% of malaria cases (246 million) and 95% (569,000) of malaria deaths in 2023. Ghana Health Service reports that Ghana
has made significant progress regarding malaria control over the years. For instance, deaths due to malaria have reduced from 2,799 in 2012 to 151 in 2022. Malaria prevalence has also declined from
27.5% in 2011 to 8.6% in 2022, while confirmed malaria cases per 1000 population have reduced from 192 in 2019 to 159 per 1000 in 2020. Despite these achievements, malaria remains a significant
public health problem in Ghana.

It is against this backdrop that YWB Ghana, through our Gender, Inclusion and Health Promotion theme, is committed to contributing to existing efforts of government, CSOs and the international
community to strengthen control programmes.

Health Promotion
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Gender Transformative Education
Collaboration with FOSDA / Oxfam

01 In June 2024, selected young people including
from YWB and Regional Youth Networks were
trained in GTE Concepts, the objectives and
expected outcome of the project at NODA hotel

Capacity Building 

In the middle zone engagement with GES, they
explained the modalities for implementation but
was unable to discussed data on beneficiary
students due to GES policy constraints. Project
team is awaiting further correspondence from
partners to proceed with next activities;
engaging with school authorities, students, PTA
and other stakeholders.

So Far

The middle zone, where YWB Ghana belong,
undertook to engaged GES on the progress of
the school re-entry policy which GES began in
2019.

School Re-Entry Policy

02

03

04

Participants were grouped into northern, middle
and southern to undertake individual activities
under the projects

Ensuring Inclusive Education in Ghana

Zoning the Project
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In the month of June 2024, Haruna Tajudeen (DCPA) and Ayisha Issah (member) participated in a 5-day
training on preventing and countering violent extremism and terrorism organized by the African Union
Centre for Counter-Terrorism and the Kofi Annan International Peacekeeping Training Centre, Accra
Ghana. Participants from various countries enhanced their skills and knowledge on strategies to foster
peace and security in their communities. The training included in-depth sessions on identifying early
signs of radicalization, community engagement, and effective counter-terrorism measures.

Through interactive sessions, a thorough understanding of the various facets of extremism and terrorism
was provided by the carefully designed five-day (Monday through Friday) training program at the Kofi
Annan International Peace Training Centre (KAIPTC) on preventing and combating violent extremism
and terrorism. Key sessions included the terminology used to describe violent extremism and terrorism,
including radicalization, disengagement, and reintegration, as well as the frameworks, concepts,
overview, and international legal and human rights framework. The training also touched on the role of
local communities, gender, political actors, the private sector, and the youth in the prevention and
countering of violent extremism and terrorism in Africa. Col. Christian Emmanuel underlined how crucial
it is to include the communities in the different initiatives that are being planned to counteract violent
extremism and terrorism. He stressed the importance of cohesion among the various agencies, with
special attention to the local communities’ leaders.

Training in Preventing and Countering
Violent Extremism and Terrorism
KAIPTC, Accra

Youth Peace and Security

Mr. Richard Apau, Systems Analyst of AU AUCTC, highlighted the various sources of funding considered by the terrorist group and the
complexity of the transfers. Key among the schemes used by the terrorist groups is the HAWALA SYSTEM, which guarantees funds to
intended locations without the need for a wire transfer. Ms. Samantha added that the role of women is to act as community advocates,
intelligence agents, and project managers. Colonel Emmanuel stressed the devastating impact of improvised explosive devices. According to
him, these devices contribute to most of the terrorist attacks we experience in Africa.

Concluding, Mr. Augustine indicated that the most important component of the prevention and countering terrorism process is disengagement, deradicalization, and
reintegration of former members of violent extremism into the communities. The training ensured to comprise interactive lectures, graphical representations of facts and
data, and group discussions, facilitated by subject matter experts from the Kofi Annan International Peace Training Centre. Page | 13



We collaborated with the National Network of Youth Groups (NNYOG), FOSDA and Oxfam in Ghana to implement the Ghana Youth
Manifesto (GYM) project as part of activities towards the 2024 general elections. The GYM project began in early 2023, where YWB
collaborated with NNYOG under the auspices of FOSDA and Oxfam in Ghana to conduct a study into the needs and expectations of young
people for political leaders in the upcoming elections. The study produced a comprehensive report from which the youth manifesto emerged.
The youth manifesto then became a source document for advocacy among the members of the Ghana Youth Manifesto Coalition. 

At the national level, copies of the manifesto were submitted to key political parties and actors, including the flagbearers for NDC, NPP,
PNC, Movement for Change, among others. At the regional levels, the coalition members, which YWB Ghana is the lead organisation in the
middle belt of the country, undertook various activities to popularize the manifesto to local stakeholders and undertake peaceful elections
campaigns.

YWB Ghana, leading the middle belt activities, undertook 3 key activities: engaging regional-level political actors, engaging young people to
know more about the manifesto and creating awareness on social media. YWB submitted copies of the youth manifesto to NDC, NPP and
Movement for Change, during which Christopher Penu, the head of the coalition, participated in some of the activities. Again, YWB Ghana
took advantage of the political season and distributed copies of the manifesto to young people and youth groups within reach at key political
functions. One such key function is the Voters’ Compass Policy Dialogue in Kumasi, organized by Penplusbytes. A good number of YWB
members turned up for the meeting and made meaningful contributions to a successful end. We conducted our peaceful election campaign
at the event, interacting with the young people and displaying messages of peace on placards.

In the wake of these physical activities, we were active on social media popularizing the youth manifesto, alongside a peaceful election
campaign targeting the youth. Snippets of the youth manifesto were shared in series in text and audiovisuals. This constituted the pre-
election activities of the coalition. It is refreshing to name that one of the key proposals in the youth manifesto which has been a long -
standing point of YWB advocacy - the creation of a separate ministry for youth development decoupled from sports - was realized when the
new government established the Ministry of Youth Development and Empowerment, assembling all government initiatives in youth
development under this ministry.

However, the vision of the coalition does not end with the election or the creation of the new ministry. The aim is to continuously journey with
the government on other provisions in the youth manifesto to ensure their realization. The coalition has been seeking an audience with the
office of the president or vice president (whichever may be available) to continue discussions on what the government can do on the other
proposals. Currently, the coalition has been given representation at the national education and economic dialogues and is in the process of
receiving an audience with the Constitutional Review Committee to submit proposals for consideration. We hope that there will be
continuous recognition and engagements for the representation of youth voices.

Ghana Youth Manifesto and Peaceful Election Activities 

Campaign for Peaceful

2024 General Elections

Youth Peace and Security

Page | 14



Together with 2024 Peaceful
Elections Campaign

Photos of Ghana
Youth Manifesto

Activities

Youth Peace and Security
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AWLN
Ghana Town
Hall Meeting
in Sept 2024,
Kumasi
We were represented by our Director
of Administration & Human Resources
and Head of Gender, Inclusion and
Health Promotion at the Africa Women
Leaders Network’s town hall meeting
on the theme: "Promoting Women's
Political Leadership through Dialogue:
The 2024 Elections”. Emphasis was
laid on the importance of women's
participation in political leadership for
achieving gender equality, inclusive
governance, and sustainable
development in Ghana.

Events of Shared Interests
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Ghana Digital Innovation Week
Theme: Mindfulness for Entrepreneurs and Tech Professionals 

Digital Skills and Innovation

In October 2024, YWB Ghana, in collaboration with Rivia Clinic and Afrodata Academy, organized the Ghana Digital Innovation Week 2024 to reflect on the struggles and memories of entrepreneurship and how
entrepreneurs can navigate the turbulent journey. The event featured a panel discussion on the early career issues of startups, a key one being “impostor syndrome” that creates excessive stress and how they can
overcome it or find a balanced life amidst the difficulties. Key hacks shared by panel members included sleeping, walking and watching movies or listening to music, massage, gardening, etc. Citing Prof. Dadson, a panel
member said the four pillars of a healthy mind are awareness, connection, insight and purpose. The discussion also highlighted some of the apps and online platforms where young people can find solutions to their
digital innovative work, such as “Slack” and “Asana”. Concluding the discussion, panel members shared their opinions on how they think young people can become catalysts for development. Key among them was the
need for them to develop a global mindset and social responsibility in the tech industry.
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Number of Activities under Thematic Areas

Number of Activities

Gov & Lead. Econ. Empow. Gen, Incl & H.P. Y. P. & Sec CC & Env. Sus.
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1

3 3

Telling Our Impact Story 
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Estimated Number of Participants Reached

Males Females Total
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Female: 44%

Male: 56%

Telling Our Impact Story 

PWDs: 28 participants

This includes both in-person and
online audience Page | 19



Check our website at www.ywbghana.org
for more publications of our work

Telling Our Impact Story 

1.Free SHS: https://ywbghana.org/youth-without-borders-
ghana-lauds-the-government-of-ghana-for-the-
implementation-of-free-shs-policy/

2.Addressing school violence:
https://www.myjoyonline.com/nya-ywa-engage-students-
on-establishing-effective-systems-to-address-grievances-
in-school/

3.Addressing school violence:
https://www.theghanareport.com/youth-without-borders-
national-youth-authority-sensitize-students-on-violence/

4.Addressing school violence:
https://youtu.be/rkDK48bl4Cc?si=eHKbaYfhOf7gW_R9

5.Addressing School Violence:
https://youtu.be/wJ5H_yW7egM?si=R4eyw5kiS5aLFKFK

6.Addressing school violence; https://ywbghana.org/ywb-
nya-sensitise-students-at-armed-forces/

7.Ghana Youth Manifesto:
https://web.facebook.com/share/v/1ZnSR4erhM/

8.Schoo to work transitions: https://ywbghana.org/inter-
generational-dialogue/

Media publications of our
work
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In the month of May 2024, Ama
Frimpomaa Oware, our head of Gender,
Inclusion and Health Promotion, was
elected as the president of Lead for
Ghana Alumni Network, i.e. individuals
who have completed the Lead For
Ghana Fellowship.

Members of YWB Ghana making Strides
In the year 2024, members of YWB Ghana made key features and achievements in varies facets of life, key among them being career
progress and assumption of new roles. 

Ama Frimpomaa Oware

Key Features
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At YWB Ghana, we celebrate the achievements of our members. We continue to
encourage our members to strive the top in their academics, careers and other life
endeavours.

Over the years, our members have made giants strides in national and international
academic and career pursuits. Our organisation is always ready to provide the needed
support for outstanding members to ‘shine’ outside of the organisation. Thus, we believe in
collective support and collective glory.

Our doors are always open to receive young people who want to ‘find their feet’ in our
modern world of uncertainties. We expose young people to opportunities and how to rise
above the challenges and be the choice among the lot.

We are committed to ensuring that young people, especially the Ghanaian youth, will
receive the right knowledge and capacity that will enable them to have a competitive edge
at the global level in issues of leadership, governance, gender, economic empowerment,
climate change and peace and security. These areas have received massive attention
from the international community and it is high time young people in Ghana rise to the
challenge and proffer solutions that can stand the test of time.

Engage us on social media (see last page) or contact any of us if you want to join.



Funders | Partners | Collaborators

Funding
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At the Frontline

Members of Management

Samuel Gariba
Executive Director

Armstrong E. Awimbugri,
Ph.D.

Director of Finance &
Sponsorships

Angela Asante
Dir. of Admin & Human

Resources 

Abdul Muiz Abass
Dir. of Programmes

Haruna Tajudeen
Dir. of Communication &

Public Affairs

Ama Frimpomaa Oware 
Head, Gender, Inclusion

& Health Promotion

Doe Nyantor
Bono East Regional

Coordinator

Peter Nanzonige
Upper East Regional

Coordinator

Priscialla Arthur
Greater Accra Regional

Coordinator

Abdul Aziz Kayeba
Northern Regional

Coordinator

Samuel Otchie
Eastern Regional

Coordinator

Rhodaline Arthur
Welfare Committee Chair

Clark Yalley
Welfare Committee 

Member
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At the Background
Board of Directors

Richard Apau
Chair

Systems Analyst, AUCTC / African
Union

King David Cartey
Member

Strategic Communication Attaché
to AU Commissioner for HHS

Harriet Yayra Adzofu
Secretary

Public Health Practitioner &
Researcher

Luyusa Akilu Mohammed Zabado
Member

Youth & Dev’t Communication
Expert

Musa Frimpong
Member

Compliance Manager, SIGA

Albert Banunle, Ph.D.
Member 

Lecturer, Dept of Envir. Science,
KNUST

Samuel Gariba
Member

Executive Director
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Membership

List of All Members

Abdul-Aziz Kayeba
Abdul Muiz Abass
Adongo Comfort Nmaah
Afima Mensah
Albert Banunle, Ph.D.
Albert Boakye
Alhassan Andani Alhassan
Ama Frimpomaa Oware
Angela Asante 
Armstrong E. Awimbugri, Ph.D.
Ayisha Issah
Barfo Boateng
Bernard Kusi
Betty Naa Adueley Adjei 

Harriet Yayra Adzofu
Haruna Tajudeen
Isabella Sackey 
Joshua Kwabi Mintah
Kenneth Akandoe Ake-era
Kenneth O. Amanor
King David Cartey
Larweh Richard 
Luyusa Mohammed
Michael Insaidoo
Misbawu Abubakari
Musa Frimpong
Noel Domah
Priscilla Arthur

Clara Adjei Agyeiwaa
Clark Yalley
Clement Serchim Kwame 
Daniel Osei Agyemang 
Deborah Delasi Akoto
Tamakloe
Desmond Agbleke
Doe Nyantor
Emmanuella Nkrumah
Ernest Baah Agyei
Ernestina Serwaa
Ernest Obeng
Grace Acquah 
Gifty Biamah Dompreh

Peter Nanzonige
Rhodaline Arthur
Richard Amponsah Manu
Richard Apau
Richard Bonsu
Rashid Kwesi Etuaful, Ph.D
Samuel Akwanfo Otchie
Samuel Gariba
Samuel Kormla Ofori
Saviour Dela Lamedeku
Solomon Kwabena Gyimah 
Timothy Nsor
Yahaya Yakubu Halal 
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Get Connected With Us

Abuakwa, Opp. Shell Filling station
Off Sunyani Road, Kumasi, Ghana

+233 24 456 2451 / +233 24 788 4221

facebook.com/ywbghana/

linkedin.com/company/youth-without-
borders-ghana/

info@ywbghana.org / ywbghana@gmail.com

www.ywbghana.org instagram.com/ywb_ghana/

https://x.com/ywbghana

Page | 26

https://web.facebook.com/ywbghana/
https://www.linkedin.com/company/youth-without-borders-ghana/
https://www.linkedin.com/company/youth-without-borders-ghana/
mailto:ywbghana@gmail.com
http://www.ywbghana.org/
http://instagram.com/ywb_ghana/
https://x.com/ywbghana

